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Initiative to Ensure A Living Wage for Every Resident of Washington State 

 

WHEREAS in the year 2021, the current minimum wage for Washington State is $13.69, 7.84 

times less than the salary of the highest paid elected state official ($223,499: Supreme Court 

Chief Justice), 

WHEREAS per estimates provided by the National Low Housing Institute 2020 Out of Reach 

Report1 the average wage needed to afford a 2-bedroom apartment in the State of Washington by 

working a 40-hour-workweek was $30.46/hour, or 2.22 times higher than the 2021 minimum 

wage in the State of Washington and 3.2 times higher than the 2021 Federal minimum wage of 

$9.50/hour, 

WHEREAS studies have linked higher minimum wages with increased equity in pay for women, 

People of Color, the LGBTQIA+ community, and people with disabilities and chronic 

conditions,  

WHEREAS the United States is the number one country in terms of medical and education costs, 

WHEREAS the cost of childcare is still a barrier for educated women to remain in the 

workforce, 

WHEREAS gaps in employment and salary disparities are shown to greatly impact the resources 

available women over the age of 65, 

WHEREAS the duties of the Washington citizens' commission on salaries are set out in RCW 

Code 43.03.300: 

RCW 43.03.300 

Salaries of elected state officials—Legislative declaration—Purpose. 

The legislature hereby declares it to be the policy of this state to base salaries of 

elected state officials on realistic standards in order that such officials may be paid 

according to the duties of their offices and so that citizens of the highest quality may be 

attracted to public service. It is the purpose of RCW 43.03.300 through 43.03.310 to 

effectuate this policy by creating a citizens' commission to establish proper salaries for 

such officials, thus removing political considerations in fixing the appropriateness of the 

amount of such salaries. 

 

WHEREAS the Washington State Constitution prohibits amendments except as those passed by 

majority in the Washington State House and Senate,  

BE IT RESOLVED, in the interest of serving equity and justice, that the following be passed by 

popular vote of the people: 

 
1  https://reports.nlihc.org/sites/default/files/oor/OOR_BOOK_2020.pdf; accessed 1/27/2021. 

http://app.leg.wa.gov/RCW/default.aspx?cite=43.03.300
http://app.leg.wa.gov/RCW/default.aspx?cite=43.03.300
http://app.leg.wa.gov/RCW/default.aspx?cite=43.03.310
https://reports.nlihc.org/sites/default/files/oor/OOR_BOOK_2020.pdf


As the National Recovery Act of 1933 implemented the first federal minimum wage 

in the United States of America in order to reflect the base salary at which workers 

may reasonably expect to subsist and thrive, it is reasonable to expect that the State 

of Washington’s minimum wage also reflects this mission. As such, salaries of 

elected state officials will be linked to and capped at no more than twice the State of 

Washington’s minimum wage. Unless the Washington State Legislature acts to 

amend the State Constitution to this end, the minimum wage shall be raised 

annually to keep pace with 1/2 the salary of the highest paid elected official in 

Washington State.   

AND 

BE IT RESOLVED that beginning in the year 2022, every hourly worker shall be legally entitled 

to receive in salary and benefits no less than half value of the hourly equivalent of the highest 

wage of every elected or appointed official in the State of Washington, 

AND  

BE IT FURTHER RESOLVED THAT increases in minimum wage shall take place within 30 

days of ANY additional remuneration to the highest paid state elected official. 

 


